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Introduction - Annual City Report

California Pacific Medical Center (CPMC) is made up of four campuses throughout San
Francisco: California Campus, Pacific Campus, Davies Campus, and St. Luke's Campus.
Through its operations of these medical facilities, CPMC provides substantial direct and
indirect economic benefits to the City. It also provides essential health services to people of all
ages from diverse ethnic, cultural, geographic, educational, and socioeconomic backgrounds.
Approximately two-thirds of CPMC’s patients live in San Francisco, and CPMC provides
healthcare services in connection to approximately 30 percent of the hospitalizations in San
Francisco. CPMC is owned by Sutter Health and is San Francisco’s third largest non-public
employer and fourth largest employer overall, with over 6,000 employees.

State law (SB 1953) requires that all acute-care hospitals be seismically upgraded so that they
are operational after a major earthquake. Three of CPMC's four acute-care hospitals were
required to be rebuilt in order to comply with this law, including the hospitals at the
California, Pacific, and St. Luke's campuses. The Davies Campus was retrofitted in 2008,
enabling this campus to accommodate acute-care hospital services until 2030.

To meet state law, CPMC will consolidate acute-care services from the Pacific and California
campuses into a new Van Ness and Geary Campus (formerly called the Cathedral Hill
Campus). The project will also provide a new, seismically safe hospital at the St. Luke’s
Campus in the Mission District, which will be renamed the Mission Bernal Campus. A
new medical office building on the Davies Campus was approved as part of the project,
although Sutter Health has not made a determination as to whether or when this building will
be constructed. These construction projects will increase the number of earthquake-safe
hospital beds in San Francisco, create 1,500 construction jobs, and require the expenditure of
over $2 billion in total development, and are intended to improve healthcare access for San
Franciscans.

The CPMC project also provides additional Community Benefits, including the commitment to
rebuild St. Luke’s Hospital, a community health care program, a transportation and transit
program, a workforce development program, a public improvement program, and cash
payments to provide for specific services, programs, and infrastructure.

To memorialize these Community Benefits, CPMC and the City entered into a Development
Agreement (DA), which was approved by the Board of Supervisors in July 2013 and became
effective on August 10, 2013. The approvals for the DA (listed in full in Exhibit ] of the DA)
were finally granted two months later, on November 8, 2013.

Annual Review Process. The DA requires an annual review to ensure that both the City and
CPMC are in compliance with their respective obligations and that Community Benefits are
being delivered.! The annual review requires that CPMC submit an Annual Compliance

1 CPMC DA Section 8.
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Statement to the City no later than 150 days after the end of their fiscal year (currently, the
calendar year). The City is then required to post CPMC’s statement and receive public
comment for 30 days. At the conclusion of the public comment period, the City has 45 days to
publish a report on whether CPMC is in compliance with the Development Agreement. Both
the Health and Planning Commissions will then hold public hearings on CPMC’s compliance
with a 60-day notice to the public. After these hearings, the Planning and Health Directors will
forward their findings on to an independent third party monitor. The monitor will have 30
days to review the findings and evidence of CPMC’s compliance with the DA before sending a
letter to the Board of Supervisors stating whether or not he or she concurs with the Directors’
findings.

The timeline for review of the 2016 Annual Compliance Statement is as follows:

May 31, 2017 City receives copy of CPMC’s 2016 Compliance Statement

June 1, 2017 Compliance Statement posted on Planning and Public Health
Departments” websites

June 1, 2017 Planning Department sends notice to interested parties
soliciting public comment

June 30, 2017 Public comment period closes
July 28, 2017 City’s Annual Report Published

** Future Dates Projected, Subject to Change**
On or after Planning Department sends Notice of Public Hearing to
July 28, 2017 interested parties
On or after Joint Health Commission and Planning Commission Hearing
September 28, 2017
October/ Directors’ findings forwarded to third party monitor
November 2017
November/ Third party monitor issues letter to Board of Supervisors
December 2017

City Report. This document is the City’s fourth Annual Report on CPMC’s compliance; it
contains findings of compliance on each of CPMC and the City’s obligations contained in the
DA. Each obligation that is due under the DA is included in this report as a separate table that
indicates the following:

o Lead Department: The department within the City that is responsible for implementing or
overseeing the obligation.

o Staff Contact: The name and contact information for the member of City staff overseeing the
implementation of the obligation.

e Completion Date: The date on which CPMC’s obligation under the DA was completed.

CPMC - 2016 Annual City Report 2



completed. This section also indicates whether CPMC is “in” or “not in” compliance with
the obligation.

e Description of Obligation: A summary of the obligation defined in the DA or related
document, such as the Transportation Demand Management (TDM) program.

e Current Status: A description of the progress made on implementing the obligation to date.

e Next Steps: Upcoming steps that will be taken either by CPMC or the City in implementing
the obligation.

e Opportunities for Community Engagement: Information on additional public meetings or
opportunities for the public to engage in the implementation of the obligation.

e Funding (If Applicable): For obligations that require funding to the City or to the San
Francisco Foundation, information regarding the amount of funding received to date, and
amount of funding required under the obligation.

Additional Information. Both the Planning and Public Health Departments maintain websites
dedicated to the CPMC Long Range Development Plan and Development Agreement.

e Planning Department: http://cpmc.sf-planning.org

e Department of Public Health: http://www.sfdph.org

The Planning Department’s website includes a “Document Downloads” page, which includes
a comprehensive library of documents relating to the project, including the Development
Agreement, Environmental Impact Review, Transportation Demand Management Program,
and Milestone Notices. Documents relating to the annual review are also located on the project
site.

Sutter Health, the parent company of CPMC, also maintains a website with an overview of the
construction program for each campus, as well as construction updates and schedules, at
http://cpmc2020.org.
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CPMC Payment Schedule
2016 Reporting Year

CPMC First CPMC Second CPMC Third CPMC Fourth CPMC Fifth
Effective Date®  Payments Installment® Payments Installment Payments Installment Payments Installment Payments Installment

Public Funding Recipient Agency 9/9/2013 9/4/2013 12/7/2013 11/25/2013 12/7/2014 11/25/2014 12/7/2015 11/25/2015 12/7/2016 11/14/2016 12/7/2017 Total Payments Payee

Workforce Agreement - Exhibit E

Workforce Training Payment OEWD| $ 1,000,000 Completed | $ - $ - $ - $ - $ -1 $ 1,000,000 City & County of San Francisco
SF Foundation - 2,000,000 Completed 1,000,000 Completed - - - 3,000,000 SF Foundation
Subtotal Workforce Agreement 1,000,000 - 2,000,000 - 1,000,000 - - - - - 4,000,000

Community Healthcare program - Exhibit F

Innovation Fund SF Foundation 2,000,000 Completed 1,500,000 Completed 1,125,000 Completed 1,125,000 Completed 1,725,000 Completed 1,125,000 8,600,000 SF Foundation

Public Improvements - Exhibit H

CH Pedestrian & Traffic Safety SFMTA 200,000 Completed 200,000 Completed - 575,000 Completed 575,000 Completed - 1,550,000 City & County of San Francisco
Tenderloin Safe Passage Grant OEWD 200,000 Completed - - - - - 200,000 City & County of San Francisco
Tenderloin Lighting & Traffic Safety OEWD 400,000 Completed 400,000 Completed - - - - 800,000 City & County of San Francisco
PUC - 800,000 Completed 1,275,000 Completed 1,275,000 Completed 100,000 Completed - 3,450,000
Pac/Cal Enforcement & Traffic Safety SFMTA| 300,000 Completed 300,000 Completed 700,000 Completed 700,000 Completed 1,000,000 Completed - 3,000,000 City & County of San Francisco
Duboce Park Grant RPD - 25,000 Completed - - - - 25,000 City & County of San Francisco
Subtotal Public Improvements 1,100,000 1,725,000 1,975,000 2,550,000 1,675,000 - 9,025,000
Housing Program - Exhibit G
Residential Hotel Unit Replacement MOHCD 2,684,800 Completed - - - - - 2,684,800 City & County of San Francisco
Residential Unit Replacement MOHCD 1,453,820 Completed - - - - - 1,453,820 City & County of San Francisco
Affordable Housing Payment MOHCD 2,400,000 Completed 6,700,000 Completed 7,000,000 Completed 8,825,000 Completed 8,100,000 Completed 3,475,000 36,500,000 City & County of San Francisco
Subtotal Housing Program 6,538,620 6,700,000 7,000,000 8,825,000 8,100,000 3,475,000 40,638,620
Transportation Program - Exhibit K
Transit Fee SFMTA| - - - 1,500,000 Completed 2,500,000 Completed 2,500,000 6,500,000 City & County of San Francisco
BRT Funding SFMTA| - 2,100,000 Completed 2,900,000 Completed - - - 5,000,000 City & County of San Francisco
Bicycle Studies SFMTA| 400,000 Completed - - - - - 400,000 City & County of San Francisco
Subtotal Transportation Program 400,000 2,100,000 2,900,000 1,500,000 2,500,000 2,500,000 11,900,000
Total - all Public payments $ 11,038,620 $ 11,038,620 $ 14,025,000 $ 14,025,000 $ 14,000,000 $ 14,000,000 $ 14,000,000 $ 14,000,000 $ 14,000,000 $ 14,000,000 $ 7,100,000 $ 73,163,620

! Effective Date payments due within thirty (30) days of the Effective Date - August 10,2013
2 First Installment due within thirty (30) days of the date when Approvals were Finally Granted - November 8, 2013. Each following Installmentis due annually on each anniversary date thereafter - December 7.
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Annual Compliance

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

CPMC's Annual Compliance Statement & City Annual Report DA §8.2.1

LEAD DEPARTMENT: Planning COMPLETION DATE:

STAFF CONTACT NAME: Elizabeth Purl COMPLETE O

STAFF CONTACT TITLE: Devel?pment FEUEIEIES IN PROGRESS
Coordinator OBLIGATION STATUS:

EMAIL: elizabeth.purl@sfgov.org IN COMPLIANCE

PHONE: (415) 575-9028 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

In conducting the required initial and annual reviews of CPMC's compliance with this Agreement, the Planning Director
shall follow the process set forth in this Section 8.2. Within 150 days following the end of each fiscal year, CPMC shall
provide a report to the Planning Director showing compliance. Promptly upon receipt, the Planning Director shall post the
Compliance Statement on the Planning Department website and the DPH Director shall post the Healthcare Compliance
Report portion thereof on the Department of Public Health's website. The Planning Department and the Public Health
Department shall receive public comment for 30 days after posting of the Compliance Statement. After the 30 day
comment period the Planning Director shall within 45 days thereafter, prepare a report as to whether CPMCis in
compliance with this Agreement based upon all of the information received.

CURRENT STATUS:

The Planning Director received CPMC's 2016 Development Agreement Compliance Statement on May 31 2017. The
Compliance Statement was posted on the Planning Department's website on June 1, 2017. Also on June 1, 2017, the
Department mailed a notice to interested parties soliciting public comment on the Compliance Statement through June 30,
2017. The Department received public comments from one organization: the University of California Hastings College of
the Law, on behalf of San Franciscans for Healthcare, Housing, Jobs and Justice ("SFHHJJ").

NEXT STEPS:

The City will schedule a joint hearing of the Planning Commission and Health Commission. The City will provide 60 days'
notice to interested parties prior to the scheduled hearing.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

CPMC, the City, and members of the public will continue to participate in visioning meetings that also contribute feedback
on CPMC's implementation of its obligations under the DA.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Construction Schedule

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

Construction Schedule DA §4.2.3

LEAD DEPARTMENT: Planning COMPLETION DATE:

STAFF CONTACT NAME:  |Elizabeth Purl COMPLETE O
Development Performance

STAFF CONTACT TITLE: . P IN PROGRESS
Coordinator OBLIGATION STATUS:

EMAIL: elizabeth.purl@sfgov.org IN COMPLIANCE

PHONE: (415) 575-9028 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

In order to keep the City reasonably informed of CPMC's progress in satisfying the Hospital Commitment, CPMC shall
periodically report to the City on the timing and progress of the construction of the St. Luke's Campus Hospital and
Cathedral Hill Campus Hospital...CPMC shall provide the City with reasonably detailed project schedules for the St. Luke's
Campus Hospital and Cathedral Hill Campus Hospital before the start of construction... and shall update such project
schedules on not less that a quarterly basis...

CURRENT STATUS:

CPMC has provided the Department with updates on their construction schedule, as updates occur, including with its
Annual Compliance Reports. CPMC regularly updates the construction schedule for both St. Luke's and Cathedral Hill on the
CPMC2020 website (http://cpmc2020.0rg/). CPMC has also been in frequent communication with the Planning Department
about various stages of construction or construction planning at both Cathedral Hill and St. Luke's.

NEXT STEPS:

CPMC should continue to keep the Department abreast of any changes to the existing construction schedules as well as
significant phases of construction.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

CPMC maintains the CPMC2020 website (http://cpmc2020.org/), which is updated at least weekly with construction
bulletins and includes project updates and schedules. This website includes live webcams showing construction activity at
each of the campuses under construction, allowing the public to view construction progress.

CPMC should continue the practice of notifying neighbors in advance of significant construction activities (example: CPMC
provided notice in English and Spanish to neighbors of St. Luke's inviting them to a community meeting on March 19th
regarding the current status of the project and upcoming construction schedule). CPMC should continue to provide updates
to the Community about construction activities at both the St. Luke's Campus and the Van Ness and Geary (Cathedral Hill)
Campus.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMIC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Milestone Completion

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

Milestone Completion and Notice DA §4.2.3

LEAD DEPARTMENT: PIanning COMPLETION DATE:

STAFF CONTACT NAME: Elizabeth Purl COMPLETE O

STAFF CONTACT TITLE: Devel?pment FEUSIUTELES IN PROGRESS
Coordinator OBLIGATION STATUS:

EMAIL: elizabeth.purl@sfgov.org IN COMPLIANCE

PHONE: (415) 575-9028 NOT IN COMPLIANCE [l

DESCRIPTION OF OBLIGATION:

Within 30 days following the completion of each milestone listed in the Schedule and Phasing Plan, CPMC shall provide
notice to the City (the "Milestone Completion Notice").

CURRENT STATUS:

One milestone was due in 2016: Completion of Exterior Work for the St. Luke's Campus Hospital. CPMC provided notice of
completion of this milestone on November 1, 2016. CPMC has completed all the of milestones due to date, as described in
its annual Compliance Statements and this 2016 City Report.

NEXT STEPS:

CPMC will continue to meet the milestones outlined in Exhibit C of the Development Agreement and provide notice to the
Planning Department within 30 days of completing each milestone. The next milestone (completion of the replacement
hospital at the St. Luke's Campus) is due in February 2018, on or before 42 months from receipt of the Increment 1 permit
from OSPHD for the St. Luke's Campus Hospital; this permit was granted on August 5, 2014.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

CPMC has opportunities to engage the Community in the construction related activities that result from the Milestone
Commitments. CPMC should continue to provide updates to the Community about construction activities at the St. Luke's
Campus.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC ToO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Visioning Plans

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

California Campus Exhibit I-3.2.a

LEAD DEPARTMENT: Planning COMPLETION DATE:

STAFF CONTACT NAME: Elizabeth Purl COMPLETE O
Devel t Perf

STAFF CONTACT TITLE: cve ?pmen errormance IN PROGRESS
Coordinator OBLIGATION STATUS:

EMAIL: elizabeth.purl@sfgov.org IN COMPLIANCE

PHONE: (415) 575-9028 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

Community Visioning Plans were required in the Development Agreement (Exhibit I-1 through I-3) for the Long-Term
Projects for the Davies, California and Pacific Campuses, as set forth below:

Davies Campus Community Advisory Group (CAG): To facilitate community input regarding planning for the Long-Term
Project at the Davies Campus, CPMC is required to establish a Davies Campus Community Advisory Group within six (6)
months after Approvals and any Subsequent Approvals for CPMC’s Near-Term Projects have been Finally Granted.

Pacific Campus Community Advisory Group: To facilitate community input regarding planning for the Long-Term Projects at
the Pacific Campus, CPMC is required to convene an initial meeting of parties who have previously expressed interestin
the planning process for the Pacific Campus to discuss interest in and the composition of the Pacific Campus Community
Advisory Group ("Pac CAG") within six (6) months after Approvals and any Subsequent Approvals for CPMC’s Near-Term
Projects have been Finally Granted. CPMC is required to promptly thereafter, appoint the Pac CAG.

California Campus Visioning Advisory Committee (VAC): The California VAC is the community advisory group that will
assist CPMC with community outreach, information dissemination and public education efforts regarding the visioning
process for eventual reuse of the California Campus. On the date that is the later of (i) six (6) months after Approvals and
any Subsequent Approvals for CPMC’s Near-Term Projects have been Finally Granted; and (ii) completion of the Phase I
work described in Section 3b-Research and Stakeholder Interviews, CPMC will appoint the Cal VAC.

CURRENT STATUS:

This obligation is not yet required , as the obligation timeframe is triggered within six (6) months after the Approvals and
any Subsequent Approvals for CPMC’s Near-Term Projects have been Finally Granted. Several of CPMC's Near-Term
Projects have not received their Approvals and/or Subsequent Approvals and thus they are not obligated to begin the
Community Visioning Plans for the three Long-Term Project Campuses. However, CPMC has commenced the Visioning Plan
process for the California Campus, including formation of a VAC.

NEXT STEPS:

CPMC will continue the Community Visioning Plan process for the California Campus and will begin the Community
Visioning Plan process for other Campuses no later than the time that Approvals/Subsequent Approvals have been finally
granted.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

CPMC could voluntarily begin this process sooner than required for the remaining campuses.

CPMC's FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

Non-Traffic/Transit MMRP Measures DA § 4.5.2; Exhibit D

LEAD DEPARTMENT: PIanning COMPLETION DATE:

STAFF CONTACT NAME: Elizabeth Purl COMPLETE ]

STAFF CONTACTTmLE: | ¢ Velopment Performance IN PROGRESS
Coordinator OBLIGATION STATUS:

EMAIL: elizabeth.purl@sfgov.org IN COMPLIANCE

PHONE: (415) 575-9028 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

CPMC shall comply with all Mitigation Measures imposed as applicable to each Project component, except for any
Mitigation Measures that are expressly identified as the responsibility of a different party or entity. Without limiting the
foregoing, CPMC shall be responsible for the completion of all Mitigation Measures identified as the responsibility of
CPMC or the "project sponsor."

CURRENT STATUS:

CPMC has completed pre-construction Mitigation Measures related to Cultural and Paleontological Resources, Biological
Resources, Geology and Soils, Hydrology and Water Quality, and Hazards and Hazardous Materials (M-CP-N2, M-CP-N3, M-
CP-N4, M-BI-N1, M-GE-N6, M-HY-N2, M-HZ-N1a, and M-HZ-N1b). CPMC has made all payments due to date and is in
compliance with Mitigation Measures related to mitigation fee payments (M-TR-29, M-CR-30, M-TR-31, M-TR-134, and M-TR{
137). CPMC has completed or is performing mitigation activities related to project construction (M-TR-55, M-NO-N1, M-NO-
Nla, M-NO-N1b, M-NO-N1c, M-NO-N5, M-AQ-N1a, M-AQ-N1b, M-AQ-N2, M-AQ-N9, and M-HY-N3). The remaining
mitigation requirements are not yet due.

NEXT STEPS:

CPMC will continue to implement construction-related Mitigation Measures. Mitigation Measures related to project
operation, such as stationary equipment noise, loading, and traffic control, must be implement once the new
hospitals/medical office buildings are complete and in operation.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

Not applicable.

CPMC's FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:
$6,500,000.00 $4,000,000.00
CPMC's FUNDING OBLIGATION REMAINING:

$2,500,000.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

Fully funded. See "MMRP: Transportation and Circulation" pages for detailed information.

ADDITIONAL FUNDS REQUIRED:

None.
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Workforce (LBE Requirement)

DEVELOPMENT AGREEMENT OBLIGATION: | DEVELOPMENT AGREEMENT SECTION:

14% Local Business Enterprise Goal Exhibit E § B.4

LEAD DEPARTMENT: Contract Monitoring Division COMPLETION DATE:

STAFF CONTACT NAME:  [Ryan Young COMPLETE O

STAFF CONTACT TITLE: Contract Compliance Officer | IN PROGRESS
OBLIGATION STATUS:

EMAIL: ryan.b.young@sfgov.org IN COMPLIANCE

PHONE: (415) 581-2301 NOT IN COMPLIANCE [

DESCRIPTION OF OBLIGATION:

As long as this Agreement remains in full force and effect, CPMC shall make a good faith effort to ensure that at least
fourteen percent (14%) of the cost of all Contracts for the Workforce Projects are awarded to Contractors or Subcontractors
that qualify as certified LBE's under this Agreement. CPMC and City acknowledge and agree that CPMC's efforts to award
Contracts to LBE's are voluntary, and that CPMC and its Contractors shall have the sole discretion to confirm certification of,
or otherwise screen, hire or not hire LBE's.

CURRENT STATUS:

For the Van Ness and Geary Campus the project has a 14.5% utilization of Local Business Enterprise (LBE), which represents
$78,596,885 of the $545,179,845 spent on construction to date. San Francisco-based business that are working or have
worked on the project include the following: Becker Electric, Your All Day Everyday Janitorial, CMC Traffic Control, Phoenix
Electric, Martin Ron Associates, Giron Construction, NTK Construction, Liquidyn, Municon, and DLD Lumber. CPMC
continues to utilize other LBEs such as Merriweather and Williams, The M Line, and BergDavis Public Affairs. For the St.
Luke's Campus the project has achieved 23%% utilization of LBEs, which represents $38,813,267 of the $127,967,783 spent
on construction to date. For the Van Ness Campus Medical Office Building and Garage, Pankow has achieved 8.94%
utilization of LBEs, representing $3,180,946 of the $35,584,421 spent on construction to date.

NEXT STEPS:

HerreroBoldt will continue to work with the CMD to increase LBE participation on both of the hospital projects. Both
hospitals are more than 70% complete. HerreroBoldt will continue to help with the coordination between the CMD and
the general contractors on the Van Ness Campus Medical Office Building and the Mission Bernal Campus Office Building.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

As HerreroBOLDT finds the need for contractors to perform scope they will work with CMD to identify LBE's in the RFP
process and include in all RFPs the LBE goals which will be in all contracts. HerreroBOLDT will continue to purchase
supplies, materials and meals from local business and work with merchant associations to identify vendors. HerreroBoldt
will work with the CMD and the general contractors on the medical office buildings, as needed for identification and
outreach for LBE's to bid and perform scope on the projects.

CPMC's FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Workforce (CityBuild)

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

50% Non-union Entry Level Admin/Engineering Positions Exhibit E§ A.5.b

LEAD DEPARTMENT: OEWD - Workforce COMPLETION DATE:

STAFF CONTACT NAME: |Amabel Akwa-Asare COMPLETE Oa

STAFF CONTACT TITLE:  |Director of Strategic Initiatives IN PROGRESS
OBLIGATION STATUS:

EMAIL: amabel.akwa-asare @sfgov.org IN COMPLIANCE

PHONE: (415) 701-4849 NOT IN COMPLIANCE Od

DESCRIPTION OF OBLIGATION:

So long as this Agreement remains in full force and effect, CPMC's Contractors shall make good faith efforts in accordance with
Section 9 to ensure the following hiring goals with respect to each Contract:...With respect to new Entry-Level Positions for non
union administrative and engineering candidates, a Contractor and its Subcontractors will work to fill a minimum of fifty
percent (50%) of such new Entry-Level Positions with San Francisco resident System Referrals....OEWD, through its network of
Community Based Organizations and the City’s One-Stop System, shall be designated as the referral source for San Francisco
residents.

CURRENT STATUS:

As of July 1, 2017, CPMC'’s Contractors have filled thirty-two (32) of the thirty-seven (37) new Entry Level Positions for non-
union administrative and engineering candidates with System Referrals. This represents 86% of new Entry-Level positions
being filled with San Francisco resident System Referrals, above the minimum 50% hiring goal.

The thirty-two System Referrals were participants of OEWD's Construction Administrative and Professional Services Academy
(CAPSA). The program is administered by Mission Hiring Hall in collaboration with City College of San Francisco and a network
of workforce service providers.

The following positions were filled by Workforce System Referrals:
¢ Document Coordinator — LEED

¢ Front Desk Administrator

e Accounting Clerk

¢ Administrative Assistant

¢ BIM Administrator & Support

® Project Administrator

¢ Business and Risk Management Assistant
* Project Management

¢ Project Coordinator

¢ Administrative Coordinator

¢ Safety Coordinator

¢ Parking Coordinator

e Front Desk Coordinator

NEXT STEPS:

CPM(C'’s Contractors will continue to engage with OEWD's CityBuild program and continue to:

¢ Submit CityBuild Workforce Projection Forms and coordinate meetings to review hiring goals.

¢ Notify CityBuild of any non-union Entry Level administrative and engineering positions and work through the referral
process.

¢ Consider System Referrals for positions and provide constructive feedback on all System Referrals.

¢ Track, monitor, and report the progress of System Referrals through the application, hiring and employment process.

CityBuild will continue to closely monitor the performance of CPMC contractors. CityBuild will also continue to leverage the
CATP and CAPSA programs and work with its network of Community Based Organizations (CBOs) and Access Points for qualified
candidates.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

OEWD continues to hold regular community events in partnership with CPMC and OEWD's Neighborhood Access Points. In
addition, OEWD will continue to engage Community Based Organizations for outreach and recruitment, and sharing hiring data
as it becomes available.

CPMC's FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Workforce (CityBuild)

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

50% Entry Level Admin/Engineering Internship Positions Exhibit E§ A.5.b

LEAD DEPARTMENT: OEWD - Workforce COMPLETION DATE:

STAFF CONTACT NAME: |Amabel Akwa-Asare COMPLETE |

STAFF CONTACT TITLE: Director of Strategic Initiatives IN PROGRESS
OBLIGATION STATUS:

EMAIL: amabel.akwa-asare @sfgov.org IN COMPLIANCE

PHONE: (415) 701-4849 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

So long as this Agreement remains in full force and effect, CPMC's Contractors shall make good faith efforts in accordance
with Section 9 to ensure the following hiring goals with respect to each Contract:...With respect to new Entry-Level
Positions for administrative and engineering internship candidates, a Contractor and its Subcontractors will work to fill a
minimum of fifty percent (50%) of such new Entry-Level Positions with San Francisco resident System Referrals....OEWD,
through its network of Community Based Organizations and the City’s One-Stop System, shall be designated as the
referral source for San Francisco residents.

CURRENT STATUS:

As of July 1, 2017, CPMC'’s Contractors have filled twenty-eight (28) of the fifty-one (51) new Entry Level Positions for
administrative and engineering internship candidates with System Referrals. This represents 55% of new Entry Level
positions being filled with San Francisco resident System Referrals, above the minimum 50% hiring goal. The System
Referrals include students from San Francisco Unified School District High School Seniors and San Francisco State
University civil engineering majors partnering with the MESA (mathematics engineering science achievement) program
focusing on economically disadvantaged students.

Of the twenty-eight interns, six were hired on as full-time employees with a contractor on the project.

NEXT STEPS:

CPMC's Contractors will continue to engage with OEWD's CityBuild program and continue to:

o Submit CityBuild Workforce Projection Forms and coordinate meetings to review hiring goals.

¢ Notify CityBuild of any Entry Level Positions for administrative and engineering internships and work through the
referral process.

¢ Consider System Referrals for positions and provide constructive feedback on all System Referrals.

* Track, monitor, and report the progress of System Referrals through the application, hiring and employment process.

CityBuild will continue to closely monitor the performance of CPMC contractors. CityBuild will also continue to engage
with the San Francisco Unified School District, City College of San Francisco, and San Francisco State University to reach out
to students who may be interested in internships as well as work with its network of Community Based Organizations
(CBOs) and Access Points for qualified candidates.

¢ Notify CityBuild of any Entry Level Positions for administrative and engineering internships and work through the
referral process.

e Consider System Referrals for positions and provide constructive feedback on all System Referrals.

* Track, monitor, and report the progress of System Referrals through the application, hiring and employment process.

CityBuild will continue to closely monitor the performance of CPMC contractors. CityBuild will also continue to engage
with the San Francisco Unified School District, City College of San Francisco, and San Francisco State University to reach out
to students who may be interested in internships as well as work with its network of Community Based Organizations
(CBOs) and Access Points for qualified candidates.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

OEWD continues to hold regular community events in partnership with CPMC and OEWD's Neighborhood Access Points.
In addition, OEWD will continue to engage Community Based Organizations for outreach and recruitment, and sharing
hiring data as it becomes available.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Workforce (CityBuild)

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

50% Entry Level Apprentice Positions Exhibit E § A.5.c

LEAD DEPARTMENT: OEWD - Workforce COMPLETION DATE:

STAFF CONTACT NAME: |Amabel Akwa-Asare COMPLETE O

STAFF CONTACT TITLE:  |Director of Strategic Initiatives IN PROGRESS
OBLIGATION STATUS:

EMAIL: amabel.akwa-asare @sfgov.org IN COMPLIANCE

PHONE: (415) 701-4849 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

So long as this Agreement remains in full force and effect, CPMC's Contractors shall make good faith efforts in accordance
with Section 9 to ensure the following hiring goals with respect to each Contract:...With respect to new Entry-Level
Positions for union apprentice candidates, the Contractor, its Subcontractors, and OEWD will work together to fill a
minimum of fifty percent (50%) of such new Entry-Level Positions with San Francisco resident System Referrals who must
also be graduates of CityBuild Academy. The Contractor along with its Subcontractors and their applicable unions will
confirm the number of new union apprentices that will be required for the Contract and the annual variability of that
demand throughout the course of the Contract. The methodology to be used to estimate the number of new union
apprentices shall be 21% of the projected number of apprentice hours overall.

CURRENT STATUS:

As of July 1, 2017, CPMC'’s Contractors have filled 30% of new Entry Level Positions for union apprentice candidates with
System Referrals, which is below the 50% new Entry-level union apprentice hiring goal. System Referrals were hired for
several trades including: Laborer, Carpenter, Iron Worker, Drywaller/Latherer, Sheet Metal Worker, Tile Worker, and
Cement Mason. Contractors continue to notify CityBuild of new hire opportunities, but there have been ongoing shortages
in available local apprentice Drywallers/Lathers, Iron Workers, Sheet Metal Workers, and other trades. A total of 114
resident apprentice construction workers were placed on the projects through the workforce system.

NEXT STEPS:

CityBuild expanded its training Academy to host an additional 9-week training cycle in October to address the needs of the
construction industry. CityBuild will continue to work with Ironworkers and other trades for special recruitment and
training to address the shortage of available local apprentices. CityBuild is working with HerreroBOLDT to develop
additional modular training to increase the pipeline of available construction workers. This includes training in Drywall and
Acoustical Ceiling.

In addition, CPMC'’s Contractors will continue to engage with OEWD's CityBuild program and continue to:

e Submit CityBuild Workforce Projection Forms and coordinate meetings to review hiring goals.

¢ Notify CityBuild of any Entry Level union apprentice positions and work through the referral process.

e Consider System Referrals for positions and provide constructive feedback on all System Referrals.

® Track, monitor, and report the progress of System Referrals through the application, hiring and employment process.

CityBuild will continue to closely monitor the performance of CPMC contractors. CityBuild will also continue to leverage
the CityBuild Academy and work with its network of Community Based Organizations (CBOs) and Access Points for
qualified candidates.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

OEWD continues to hold regular community events in partnership with CPMC and OEWD's Neighborhood Access Points. In
addition, OEWD will continue to engage Community Based Organizations for outreach and recruitment, and sharing hiring
data as it becomes available.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:
$0.00
FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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D A O DI IA REPOR

SUBJECT: Workforce (CityBuild)

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

30% of Trade Hours for Journeymen and Apprentices Exhibit E § A.5.d

LEAD DEPARTMENT: OEWD - Workforce COMPLETION DATE:

STAFF CONTACT NAME: |Amabel Akwa-Asare COMPLETE O

STAFF CONTACT TITLE: |Director of Strategic Initiatives IN PROGRESS
OBLIGATION STATUS:

EMAIL: amabel.akwa-asare @sfgov.org IN COMPLIANCE

PHONE: (415) 701-4849 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

With respect to new and core opportunities for union journeymen and apprentices, so long as this Agreement remains in
full force and effect, CPMC's Contractors shall make good faith efforts in accordance with Section 9 to ensure the following
hiring goals with respect to each Contract:...Contractor and its Subcontractors will work to achieve a minimum of thirty
percent (30%) of trade hours (i.e., 30% of journeymen and apprentice trade hours combined, and not 30% in each category)
to be performed by San Francisco residents. This goal will be measured based upon (1) trade hours for the overall Contract,
(2) trade partners, regardless of tier, and (3) hours by craft. A Contractor's obligation to hire new union entry-level
apprentice candidates set forth in Section 5(c) above shall be credited towards the Contractor's obligation to hire San
Francisco residents under this Section 5(d).

CURRENT STATUS:

A sharp increase in the amount of Drywaller/Lather work, in conjunction with a shortage of available local
Drywallers/Lathers, has affected the ability of CPMC's contractors to achieve the minimum 30% goal of San Francisco
resident work hours. As of July 1, 2017, CPMC’s Contractors have reported a total of 845,643 trade hours performed by San
Francisco residents in new and core opportunities for union journeymen and apprentices out of 3,221,375 total work hours
reported. This represents 26.25% of work hours performed by San Francisco residents, which is below the 30% overall
hiring goal. These data are collected through an electronic certified payroll system, Elations Systems. It represents the total
aggregate reported workhours for the Van Ness and Geary Hospital Campus, the St. Luke's Replacement Hospital Campus,
and the Van Ness Garage and Medical Office Building project. A total of 223 resident construction workers were placed on
the projects through the workforce system.

NEXT STEPS:

CityBuild will meet with the general contractor teams to address the decline in local hiring and develop corrective actions.
CPMC'’s Contractors will continue to engage with OEWD's CityBuild program and continue to:

¢ Submit CityBuild Workforce Projection Forms and coordinate meetings to review hiring goals.

* Notify CityBuild of all required positions and work through the referral process.

e Consider System Referrals for positions and provide constructive feedback on all System Referrals.

* Track, monitor, and report the progress of System Referrals through the application, hiring and employment process.

CityBuild will continue to closely monitor the performance of CPMC contractors. CityBuild will also continue to leverage
the CityBuild Academy and work with its network of Community Based Organizations (CBOs) and Access Points for
qualified candidates.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

OEWD continues to hold regular community events in partnership with CPMC and OEWD's Neighborhood Access Points. In
addition, OEWD will continue to engage Community Based Organizations for outreach and recruitment, and sharing hiring
data as it becomes available.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT
SUBJECT: Workforce (First Source)
DEVELOPMENT AGREEMENT OBLIGATION: | DEVELOPMENT AGREEMENT SECTION: |
40% Entry Level System Referrals |Exhibit E§C3 |
LEAD DEPARTMENT: OEWD - Workforce COMPLETION DATE:
STAFF CONTACT NAME: Amabel Akwa-Asare COMPLETE
STAFF CONTACT TITLE: Strategic Partnerships Manager IN PROGRESS
OBLIGATION STATUS:
EMAIL: amabel.akwa-asare @sfgov.org IN COMPLIANCE
PHONE: (415) 701-4867 NOT IN COMPLIANCE

DESCRIPTION OF OBLIGATION:

As long as this Agreement remains in full force and effect, CPMC's hiring goals shall be to fill at least forty percent (40%) of Available
Entry Level Positions with System Referrals ("Annual Hiring Target") in each consecutive 12-month period following the Effective Date
(each, a "Hiring Year"). Notwithstanding the foregoing, if CPMC does not meet its Annual Hiring Target in any Hiring Year (a "Hiring
Deficiency"), the number of Entry Level Positions constituting the Hiring Deficiency will roll over and be added to the Annual Hiring
Target for the following Hiring Year....If a Hiring Deficiency exists at the end of the term of this Agreement, then the term will be
automatically extended (“Automatic Extension”) until such time as CPMC achieves the full Annual Hiring Target for each Hiring Year.

CURRENT STATUS:

For the 2016-17 Project Year (August 2016 - July 2017), CPMC made 41 hires through the workforce system. This represents 60% of total
entry-level hires during the Project Year, which exceeds the 40% requirement per the Development Agreement. Additionally, CPMC
does not have a hiring deficit from prior years.

# Hired from Workforce System EHiE fromsc;::::‘e Workiores Total # of Hires % of hires from Workforce system
41 27 68 60%

For the 2016-17 Project Year, the following requisitions have been filled by Workforce System referrals:

Requisition Zip Code Start Date
Emergency Department Technician 94112 8/8/2016
Unit Coordinator 94102 9/19/2016
Attendant, Hospital - Cert -PD 94112 8/22/2016
Coord, Unit 94133 10/3/2016
Coord, Unit 94112 10/3/2016
Medical Assistant 94121 10/17/2016
Coord, Unit 94118 10/17/2016
Coord, Unit 94114 10/17/2016
Attendant, Hospital - Cert -PD 94109 10/17/2016
Accessioner, Pathology 94116 10/17/2016
Coord, Unit 94121 10/17/2016
Attendant, Hospital - Cert 94109 10/17/2016
Certified Nursing Assistant 94110 10/17/2016
Certified Nurse Assistant -PD 94121 10/17/2016
Attendant, Hospital - Cert -PD 94131 10/17/2016
Aide, Food Service -PD 94115 10/31/2016
Aide, Food Service -PD 94124 11/14/2016
Accessioner, Pathology 94115 11/14/2016
Coord, Unit 94110 11/14/2016
Certified Nursing Assistant 94124 11/14/2016
Aide, Food Service -PD 94124 11/14/2016
Attendant, Hospital - Cert 94112 11/28/2016
Cook - Hospice 94131 12/12/2016
Aide, Specimen Handling Lab | 94134 12/12/2016
Aide, Food Service -PD 94112 12/12/2016
Attendant, Hospital - Cert -PD 94134 11/28/2016
Coord, Unit 94116 1/23/2017
Accessioner, Pathology 94133 1/23/2017
Aide, Housekeeping 94112 2/21/2017
PBX Operator 94102 2/6/2017
Coord, Unit 94110 2/21/2017
Tech, Emergency Department 94112 2/6/2017
Housekeeping Aide 94116 3/20/2017
Attendant, Hospital - Cert -PD 94116 4/3/2017
Attendant, Hospital - Cert -PD 94105 4/3/2017
Attendant, Hospital - Cert -PD 94112 4/3/2017
Coord, Unit 94124 4/3/2017
Aide, Food Service -PD 94121 4/17/2017
Attendant, Hospital - Cert -PD 94115 5/1/2017
Housekeeping Aide 94134 5/1/2017
Transporter 94112 5/15/2017
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Of the 41 system referral hires made during the Project Year, 22 (54%) were from impacted communities specified in the Development
Agreement; specifically, Outer Mission/Excelsior, Mission/SOMA, Western Addition, Tenderloin, Chinatown, and Southeastern
neighborhoods.

Requisition 2016-17 Program Year
Administrative Coordinator 0
Aquatic Instructor

Central Distribution Aide 0
Certified Home Health Aide 1
Certified Hospital Attendant 3
Certified Nursing Assistant 33
Clerk/Receptionist 0
Client Services Representative 1
Cook 1
Dietary Clerk-Nutrition Services 0
EKG Technician 0
Emergency Department Technician 4

Food Service Aide-Food and Nutrition 16
Hospital Attendant*

Housekeeping Aide

Laboratory Assistant-Clinical Laboratory

Medical Assistant

Pathology Accessioner-Clinical Laboratory

Pathology Lab Accessioner

Patient Access Representative-Patient Registration Services
Patient Registration Representative

Patient Service Representative

Patient Support Representative

PBX Operator

Point of Service Specialist

Rehabilitation Aide

Sales Gift Shop

Security Officer

Specimen Handling Lab Aide/Phlebotomy-Clinical Laboratory
Speech Therapy Aide

Transporter/Transport Aide

Unit Coordinator

vjolo|lo|o|NvV|[Oo|ln|Oo|R|O|C|O|INV|W|O|UT|O

N
s

Total 106

NEXT STEPS:

OEWD will continue to work closely with CPMC, community partners, and the San Francisco Foundation to build upon positive gains made
in the 2016-17 Program Year to ensure CPMC meets or exceeds its 40% hiring goal. Strategies identified in the prior annual report have
been putin place and will continue, including:

-Employer spotlight events in priority neighborhoods to increase awareness of CPMC employment opportunities and how to apply for
the positions

-Group interviews in partnership with OEWD's Neighborhood Access Points in priority neighborhoods; prior to each event, Neighborhood
Access Points conduct prescreening events in order to ensure a match with CPMC employment opportunities

-Citywide distribution of CPMC job announcements

-Early involvement of CPMC hiring managers

-Monthly check-ins between OEWD & CPMC

-Quarterly meetings of OEWD, CPMC, and Neighborhood Access Points and San Francisco Foundation grantees

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

As described above, OEWD continues to hold regular community events in partnership with CPMC and OEWD's Neighborhood Access
Points. In addition, OEWD communicates monthly with representatives of San Franciscans for Healthcare, Housing, Jobs and Justice
(SFHJJ), sharing hiring data as it becomes available.

CPMC's FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Workforce (Workforce Fund)

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPMENT AGREEMENT SECTION:

Workforce Fund Agreement ExhibitE§D

LEAD DEPARTMENT: OEWD - Workforce COMPLETION DATE:

STAFF CONTACT NAME: |Amabel Akwa-Asare COMPLETE |

STAFF CONTACT TITLE: Director of Strategic Initiatives IN PROGRESS
OBLIGATION STATUS:

EMAIL: amabel.akwa-asare @sfgov.org IN COMPLIANCE

PHONE: (415) 701-4849 NOT IN COMPLIANCE O

DESCRIPTION OF OBLIGATION:

The remainder of the $3 million shall be paid to the San Francisco Foundation in accordance with Exhibit N... until the total sumis
paid, and managed by the San Francisco Foundation in accordance with the Workforce Fund Agreement... The funds paid by CPMC
shall be used for workforce training purposes only...

CURRENT STATUS:

Brief History: The San Francisco Foundation received $2,000,000 of the Workforce Fund in December 2013 and spent the rest of
2014 planning, writing and issuing an RFP for funding. In March 2015, four grantees received grant awards from the San Francisco
Foundation: Jewish Vocational Service, Mission Hiring Hall, Positive Resource Center, and Self Help for the Elderly, with grant
awards beginning in April 2015. On August 17, 2015, the San Francisco Foundation released a duplicate RFP with a focus on
Bayview and Western Addition communities, in which the Success Center and Young Community Developers were awarded
funding to provide training and workforce services to prepare residents from their respective communities for employment at
CPMC.

Current Status: The Workforce Committee met with grantees, followed by a committee meeting on the following dates:
September 30, 2016, January 11, 2017, and March 14, 2017 to do a thorough review of performance outcomes, discuss successes
and challenges with the workforce programming and strategies on how to best connect SF residents to employment at CPMC. On
April 19, 2017 the Workforce Committee met via a conference call to have preliminary discussions about year-end performance
(SF Foundation contracts end April 30, 2017). Through this convening it was decided that Mission Hiring Hall and Positive Resource
Center would not continue as part of the portfolio due to continuous struggles with performance measures and that FACES SF
would be awarded funding (initial applicants) due to their high placement rates and successful collaborative efforts with CPMC.
The total amount of funding allocated to the 5 non-profit workforce partners (Jewish Vocational Service, Self-Help for the Elderly,
Success Center, Young Community Developers, and FACES SF) will be a cumulative $365,000.00. Participants also discussed how to
align contract cycles with OEWD's July 1 to June 30th program year dates. Due to major staffing transitions at SF Foundation,
contracts have not yet been executed, but are in progress. Contracts for the new program year will focus on lower numbers served
and more qualitative services to properly prepare residents for both clinical and non-clinical employment opportunities, which
are at competitive wages. OEWD's RFP 121 was released in on December 2, 2016 to provide a full array of workforce services to
local residents, with a focus on sector programming, neighborhood-based workforce services, specialized population, young
adult, and job readiness services. Contracts for this RFP will effectively start on July 1st and scopes of work included language on
CPMC outreach and employment services to City residents for the 5 SF Foundation workforce programming partners.

NEXT STEPS:

e Continue quarterly meetings with the Workforce Committee and with grantees, in Program Year 2017-2018

o Shift focus to qualitative services that lead to employment opportunities with CPMC or comparable employers with competitive
wages

*The Workforce Committee will convene on July 6, 2017 to finalize funding recommendations grant cycle start date and to provide
input on contractual deliverables.

OPPORTUNITIES FOR COMMUNITY ENGAGEMENT:

The San Francisco Foundation will continue to meet regularly with grantees to ensure that training and employment services are
meeting the workforce needs of San Franciscans. CPMC, in coordination with OEWD's Business Services Team will continue to
schedule neighborhood based Employer Spotlights and Hiring Events citywide.

CPMC'S FULL FUNDING AMOUNT: FUNDING RECEIVED FROM CPMC TO DATE:

CPMC's FUNDING OBLIGATION REMAINING:

$0.00

FULLY OR PARTIALLY FUNDED; IF PARTIALLY, LIST OTHER APPLICABLE SOURCES:

ADDITIONAL FUNDS REQUIRED:
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CPMC CITY AGENCY COMPLIANCE REPORT

SUBJECT: Healthcare (Baseline Commitment)

DEVELOPMENT AGREEMENT OBLIGATION: DEVELOPM